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Department of Industrid Relations 

LABOR AGREEXENT 

between 

JUL 2 6 1999 

Uiv. of Labor Statistics 8 Research 
Chief's Office 

NORCAG/SAN BERNARDINO, INC. 

and 
INTERNATIONAL UNION OF OPERATING ENGINEERS 

LOCAL UNION NO. 12 

THIS AGREEMENT, made and entered into the 25th day of July, 
1999, by and between Norcal/San Bernardino, Inc. hereinafter 
referred to as the EMPLOYER or NORCAL, and the International Union 

of Operating Engineers, Local Union No. 12, affiliated with the 
AFL-CIO, hereinafter referred to as the UNION. 

ARTICLE I 

It is the intent of the parties and the purpose of this 
Agreement to preserve and continue the harmonious relations 
existing between the parties to insure peaceful adjustment and 
settlement of grievances, claims, disputes and differences which 
may arise between the Employer and its employees represented by the 
Union, to prevent stoppages or interruptions of work, strikes and 
lockouts and, to establish wages, hours and working conditions 
which shall prevail during the term hereof for the employees 
covered by this Agreement. 

ARTICLE I1 
Coverage 

A. It is understood by the Employer and the Union that this 
Agreement pertains only to the work performed at the landfills and 
transfer stations operated by the Employer in San Bernardino 
County, including facilities maintenance work and the maintenance 
and repair of equipment used in such operations. 

B. The Employer agrees that the Union has jurisdiction on 
work related to landfills and transfer stations, including 
earthmoving equipment operations and maintenance and repair of 
equipment used in such operations, except as modified hereinafter. 

C. This Agreement shall not apply to the drilling and gas 
collection work performed by Brian A. Stirrat (BAS), its 
subcontractors, successors, assigns and any other entity selected 



ARTICLE VI 
Paid Time Off 

A. Vacations - See NORCALfs existing vacation policy in 
effect as of July 25, 1999. 

B. Holidav Pav and Floatino Holidavs - See NORCAL's existing 
?L + policy in effect as of July 25, 1999. 

C. Sick Pav and Banked Sick Pav - See NORCAL's existing 

policy in effect as of July 25, 1999. 

D. Jurv Dutv - See NORCAL's existing policy in effect as of 

July 25, 1999. 

E. Funeral/Bereavement Leave - See NORCAL's existing 
funeral/bereavement leave policy in effect as of July 25, 1999. 

F. Educational Assistance - See NORCAL's existing educational 
assistance policy in effect as of July 25, 1999. 

ARTICLE VII 
Shifts 

A. Eight (8) or ten (10) hours, exclusive of meal periods, 
shall constitute a normal day's work. The Employer shall schedule 
days off on consecutive days where possible. If an employee is 
scheduled to work four (4) days of ten (10) hours and, at the 
Employer's discretion, the employee works fewer than the four (4) 
scheduled days, then all hours over eight (8) on days worked will 
be at time and one-half (1%) during that work week. Pay period 
will start at 12:01 a.m. on Monday and end on Midnight on Sunday. 

B. All employees shall be assigned a regular starting time 
which shall not be changed for less than a five (5) day duration, 
except in cases of emergency. Day shift starting times shall be 
between the hours of 5 A.M. and 10 A.M. inclusive. Employees 
working on a shift other than a day shift shall receive a shift 
premium of fifty cents (50C) for each hour worked. All time worked 
in excess of eight (8) hours in the case of eight (8) hour work 
days, or ten (10) hours a day in the case of ten (10) hour work 
days, and all time worked in excess of forty (40) hours in any one 
(1) work week shall be paid for at the rate of time and one-half 
1 .  All time worked on the sixth (6th) day of the work week in 
the case of a five (5) day work week, or on the fifth (5th) or 



NORCUBan Banudino 

Policy #: 14 Supenedes Policy #: Pen. 14 dud 1 lllW 
Policy Date: %/96 

The following holidays arc NORCAUSAN BINiARDINO. XNC.'s paid observed 

hdq~endeace Dayt (*Cowrry LmWs an? dosed) 

-w 
To be efigible for holiday pay, the empIoya nust work bib regduly  scheduled day 
before and aAa wid holklay. Emp&yei?s may be nrcused fmm this requiremutt if. 
upon drha such day, the employee b absem on approved vacation, ijury that 
occurred on the job, or unda a physician's care. 

An houriy employee carmot coUect holiday pay if he or she has not completed the 30 
day b d t  e l i g i b i  pmod (Exempt employees an &ed from the thj ,  day 
waiting period in tenus ofholiday pay eligibiky). 

If the holiday ia not worked, tha totai pay for a holiday shen be paid at rrgulnr straigh 

Ifthe haliday is worked (mun be appmved by uwqcmar) the rod hourly rate of 
pay for time employees sIuU be double time (2.0). 

Some cmpbyua may olmcme nli@oar or other holidays that are mot induded in 
C b  COUlmUy 0blMed Il~lldryS. ~ Q ~ O Y C ~  -Ukbg  time off to 0brtfVC such 
holidapr wiU be u p d  to me their floating hol i iys  for such purpose- 



P ~ w m d  Holidavs 

Afln c o m p l w  rhe 30 day benefit eligiiiIity period, a regular full time employffi 
beajas accruins t h e  for p u s a d  holidays. One personal hdduy ( f l o e  holiday) is 
eanred Bor every two months of suvite. for a total of 6 pasonal holidays pa year, 
based or1 the employsets hin dare. 

Pw& holiddys are to bc scheduled at two week in advance and in oonaJtDtion 
with Us iormaline supmhr. tbs employee amst &st fill out and submit 
a "Request fw VdodPanonal Holiday' m be vnbdatcd by payroll. The vrpavisor 
musttbcnapprovcthctimeoff,onrhesamefone 

"BaaLing" o f p e m d  holidays is strongly dkouraged, employees should make every 
to scheddc all available pasOmJ holidays by the end of each cdendar year. 

- a ~  rr~aves the right to schedule any unused pesomi holidays brfbre the end 
of each par. Any acccptiork to this poIicy nust be approved in writing by rke 
General-=. 

NORCAUSAN BERNARRINO, INC. employees will be paid for dl uauscd personal 
holidays upon tamhadon. Employeus who ndgn or are relarscd may not schedule 
floating holidays &ring the natiGe period. 


